




3 Religion and Belief: guidance for managers 

 

Religions are developing and evolving all the time so there is no absolute answer. However, 
the following faiths are recognised for the purposes of the legislation: 
 

 Baha’i faith 
 Buddhism 
 Christianity 
 Druidry, Paganism and Wicca 
 Hinduism 
 Islam  

 

Denominations within a religion will also be considered as religions, or religious beliefs, 
such as Catholicism and Protestantism. Less prominent faiths such as Parsee, Shamanism or 
Shinto are also covered by the Equality Act though there is no consensus on how many 
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http://www.ucl.ac.uk/efd/security/access/identity-cards/


http://www.ucl.ac.uk/hr/equalities/contacts/index.php
http://www.ucl.ac.uk/hr/equalities/belief/index.php
http://www.ucl.ac.uk/academic-manual/part-5/religion-belief-equality
mailto:c.ballinger@ucl.ac.uk
http://www.acas.org.uk/media/pdf/f/l/religion_1.pdf
http://www.ecu.ac.uk/publications/religion-and-belief-staff-and-students-in-he
http://www.equalityhumanrights.com/uploaded_files/publications/religion_or_belief_briefing_paper.pdf
http://www.equalityhumanrights.com/uploaded_files/publications/religion_or_belief_briefing_paper.pdf
http://www.equalityhumanrights.com/uploaded_files/publications/religion_or_belief_briefing_paper.pdf


 
 
 
 
 
 


